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The purpose of this study is to clarify human resource management that promotes continued
employment of persons with disabilities. An interview survey was conducted for employment
continuation support type A establishments in Okayama Prefecture that employ disabled people in the
agricultural field. The following three points have suggested as a result of analysis.(1) Realistic job
preview increases the possibility of being able to adapt to work smoothly after work.(2)Workplace
adaptation support has been a factor in continuing working for mentally disabled.(3)Fair evaluation
enhances employee confidence and morale in the organization. (4) Social support can serve as a
prevention factor for job separation.
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